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ABSTRAK 

 

Penelitian ini bertujuan untuk menganalisis pengaruh motivasi kerja dan 

lingkungan kerja terhadap kinerja karyawan PT. Sigma Inti Presisi Karawang. 

Metode penelitian yang digunakan adalah metode kuantitatif dengan pendekatan 

deskriftif dan verifikatif. Populasi penelitian terdiri dari seluruh karyawan PT. 

Sigma Inti Presisi Karawang sebanyak 54 orang, dengan teknik sampling jenuh 

sehingga seluruh populasi dijadikan sampel. Pengumpulan data dilakukan melalui 

kuesioner, observasi, wawancara. Data dianalisis menggunakan analisis regresi 

linear berganda dengan bantuan program SPSS. Hasil penelitian menunjukkan 

bahwa motivasi kerja berpengaruh positif dan signifikan terhadap kinerja karyawan 

dengan nilai t hitung sebesar 2.689 dan signifikansi 0,010 < 0,05, sehingga hipotesis 

pertama (H1) diterima. Lingkungan kerja berpengaruh positif namun tidak 

signifikan terhadap kinerja karyawan dengan nilai t hitung sebesar 0.862 dan 

signifikansi 0.393 > 0,05, sehingga hipotesis kedua (H2) ditolak. Secara simultan, 

motivasi kerja dan lingkungan kerja berpengaruh positif dan signifikan terhadap 

kinerja karyawan dengan nilai F hitung sebesar 19.460 > F tabel 4,030 dan 

signifikansi 0,000 < 0,05, sehingga hipotesis ketiga (H3) diterima. Nilai koefisien 

determinasi (R²) sebesar 0.433 menunjukkan bahwa 43,3% variasi kinerja 

karyawan dapat dijelaskan oleh motivasi kerja dan lingkungan kerja, sedangkan 

sisanya dipengaruhi oleh variabel lain di luar model penelitian. Penelitian ini 

berkontribusi dalam memberikan bukti empiris mengenai pentingnya peningkatan 

motivasi kerja sebagai faktor utama dalam meningkatkan kinerja karyawan. 

 

Kata kunci: motivasi kerja, lingkungan kerja, kinerja karyawan. 
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ABSTRACT 

 

This study aims to analyze the influence of work motivation and work environment 

on employee performance at PT. Sigma Inti Presisi Karawang. The research 

method used is a quantitative method with a descriptive and verification approach. 

The study population consisted of all 54 employees of PT. Sigma Inti Presisi 

Karawang, with a saturated sampling technique so that the entire population was 

sampled. Data collection was carried out through questionnaires, observations, 

and interviews. Data were analyzed using multiple linear regression analysis with 

the help of the SPSS program. The results showed that work motivation had a 

positive and significant effect on employee performance with a t-value of 2.689 and 

a significance of 0.010 <0.05, so that the first hypothesis (H1) was accepted. The 

work environment had a positive but insignificant effect on employee performance 

with a t-value of 0.862 and a significance of 0.393 >0.05, so that the second 

hypothesis (H2) was rejected. Simultaneously, work motivation and the work 

environment have a positive and significant effect on employee performance, with 

a calculated F value of 19.460 > F table 4.030 and a significance level of 0.000 < 

0.05, thus the third hypothesis (H3) is accepted. The coefficient of determination 

(R²) value of 0.433 indicates that 43.3% of the variation in employee performance 

can be explained by work motivation and the work environment, while the 

remainder is influenced by other variables outside the research model. This study 

contributes to providing empirical evidence regarding the importance of increasing 

work motivation as a primary factor in improving employee performance. 

 

Keywords: work motivation, work environment, employee performance. 

 


