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ABSTRAK 

 

Tujuan penelitian ini adalah mengkaji bagaimana budaya organisasi dan disiplin 

kerja berdampak pada kinerja karyawan PT. Mitra Alumindo Selaras. Studi ini 

memakai metode kuantitatif asosiatif kausal. Populasi pada penelitian ini adalaah 

seluruh karyawan pada PT Mitra Alumindo Selaras sebanyak 30 karyawan, dan sampel 

didapatkan melalui Teknik sampel jenuh dengan mengambil seluruh populasi yaitu 30 

karyawan. Setelah kuesioner diberikan kepada karyawan, data dianalisis menggunakan 

analisis regresi linier berganda, uji asumsi klasik, dan uji validitas dan reliabilitas. Hasil 

penelitian menunjukkan bahwa variabel Budaya Kerja (X1) memiliki pengaruh 

terhadap Kinerja dengan nilai t-statistic 5.566 dan koefisien regresi 71,7%, variabel 

Disiplin Kerja (X2) juga memiliki pengaruh terhadap Kinerja dengan t-statistic 1.679 

dan koefisien regresi 22,7%. Sedangkan variabel Budaya Organissi (X1) dan Disiplin 

Kerja (X2) secara bersama-sama dapat menjeleskan sebesar 94% variabel Kinerja (Y), 

sedangkan sebesar 6%. 

Kata Kunci: Budaya Organisasi, Disiplin Kerja, Kinerja Karyawan 
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ABSTRACT 

 

The purpose of this study is to examine how organizational culture and work 

discipline impact employee kinerjance at PT Mitra Alumindo Selaras. This study 

employs a quantitative causal-associative method. The population of this study consists 

of all 30 employees at PT Mitra Alumindo Selaras, and the sample was obtained using 

a saturated sampling technique by selecting the entire population of 30 employees. 

After the questionnaire was distributed to the employees, the data were analyzed using 

multiple linear regression analysis, classical assumption tests, and validity and 

reliability tests. The results of the study indicate that the Work Culture variable (X1) 

has an influence on Kinerjance with a t-statistic value of 5.566 and a regression 

coefficient of 71.7%; the Work Discipline variable (X2) also has an influence on 

Kinerjance with a t-statistic of 1.679 and a regression coefficient of 22.7%. Meanwhile, 

the Organizational Culture (X1) and Work Discipline (X2) variables together can 

explain 94% of the Kinerjance (Y) variable, while 6% remains unexplained. 

Keywords: Organizational Culture, Work Discipline, Employee Kinerjance 

 


