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ABSTRAK

Penelitian ini bermaksud menganalisis pengaruh penerapan SOP kehadiran dan disiplin kerja
terhadap kinerja karyawan di PT. Interna Kawan Setia. Penelitian dilatar belakangi oleh terjadinya
pelanggaran kehadiran, keterlambatan, serta absensi tanpa keterangan yang berdampak pada
pencapaian target produksi. Penelitian memakai pendekatan kuantitatif dengan metode deskriptif
dan verifikatif terhadap 150 karyawan dengan sampel 60 responden yang ditentukan memakai rumus
Slovin. Pengolahan data dihasilkan memerlukan SPSS 26 melalui uji validitas, reliabilitas, asumsi
klasik, regresi linier berganda, koefisien determinasi (R?), serta uji t dan uji F. Hipotesis menyatakan
bahwasanya seluruh instrumen valid (r hitung > 0,334) dan reliabel dengan nilai Cronbach’s Alpha
sebesar 0,897 pada variabel penerapan SOP kehadiran serta 0,880 pada disiplin kerja dan kinerja
karyawan. Persamaan regresi yang diperoleh yaitu Y= 2,561 + 0,092 X1 + 0,845 X2. Hasil uji parsial
menunjukkan penerapan SOP kehadiran tidak sig (sig 0,321; t hitung 1,002 < 2,00172), sedangkan
disiplin kerja sig (sig 0,000; t hitung 8,270 > 2,00172). Uji simultan nilai F hitung 202,240 dengan
signifikansi 0,000 < 0,05 maka kedua variabel simultan sig terhadap kinerja karyawan. Nilai R2
sebesar 0,878 memastikan bahwasanya 87,8% kinerja karyawan dipengaruhi oleh penerapan SOP

kehadiran dan disiplin kerja, padahal 12,2% dipengaruhi variabel lain di luar penelitian.

Kata Kunci: SOP Kehadiran, Disiplin kerja, Kinerja Karyawan, SDM.
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ABSTRACT

This study aims to analyze the impact of SOP on attendance and work discipline on
employee performance at PT. Interna Kawan Setia. The study was motivated by the
continuing occurrence of attendance violations, tardiness, and unexplained absences that
have an impact on the achievement of production targets. The study uses a quantitative
approach with descriptive and verificative methods on 150 employees with a sample of 60
respondents determined using the Slovin formula. Data processing was carried out using
SPSS 26 through validity, reliability, classical assumptions, multiple linear regression,
coefficient of determination (R2), and t and F tests. The results showed that all instruments
were valid (calculated r > 0.334) and reliable with a Cronbach's Alpha value of 0.897 for
the attendance SOP variable and 0.880 for work discipline and employee performance.
The regression equation obtained was Y = 2.561 + 0.092X1 + 0.845X2. The partial test
results showed that the attendance SOP was not significant (sig 0.321; t count 1.002 <
2.00172), while work discipline was significant (sig 0.000; t count 8.270 > 2.00172). The
simultaneous test shows an F value of 202.240 with a significance of 0.000 < 0.05, so that
both variables together are significant for employee performance. The R2 value of 0.878
shows that 87.8% of employee performance is influenced by attendance SOP and work

discipline, while 12.2% is influenced by other variables outside the study.

Keyword: Attendance SOP, Work Discipline, Employe Performance, Human Resource
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