ABSTRAK

Amelia Nurfazrina, 2019. Pengaruh Kompensasi Dan Disiplin Kerja Terhadap
Kinerja Karyawan pada PT. Matahari Department Store Karawang. Skripsi
Program Studi Manajemen Fakultas Bisnis Dan llmu Sosial Universitas Buana
Perjuangan Karawang.

Skripsi ini diharapkan dapat memberikan sumbangan bagi pengembangan
ilmu khususnya manajemen dan manajemen sumber daya manusia, kompensasi,
disiplin kerja dan kinerja karyawan.

Metode yang digunakan dalam penelitian ini yaitu metode deskriptif dan
verifikatif yaitu mengumpulkan, menyajikan, menganalisis dan melakukan
pengujian hipotesis, serta membuat kesimpulan dan saran. Sampel dikumpulkan
dengan metode Sample Random Sampling dengan jumlah sample sebanyak 104
responden dari populasi 140 orang. Teknik analisis data yang digunakan yaitu
teknik analisis rentang skala dan analisis jalur dengan bantuan Method Of
Successive Interval (MSI), program komputer Microsoft Excell 2010 dan SPSS
versi 23.

Itian ini dipero h beberapa'kesmpulan yaitu bahwa kompensasi
yang diteri pada karyawan PT Matahari Department Store Karawang
berdasarkan hasil analisis indikator- |nd|ka1;6r menunjukan skor rata-rata 402 yang

berada pada garis rentang skala-setuj ada pada karyawan PT
Matahari Def ent Store ra sil analisis indikator-
indikator men skor ra pada garis rentang skala
setuju, Kienerja ada pada an Department Store Karawang

berdasarkan ha5|l A i Wkor rata-rata 402 yang
berada pada garis rentangeskala setA AWAN G

Terdapat hubunganiyane ukup kuat antara kompensasi dan disiplin kerja,
i erdapat pengaruh
ap ,8% dan terdapat
pengaruh disiplin kerja secara parsia awan sebesar 19%.
Adapun untuk pengaruh kompensasi dan plin geafa simultan terhadap
kinerja karyawan PT Matahari Department Store Karawang sebesar 46,8%,
sedangkan sisanya 53,2% merupakan kontribusi variabel lain (¢) yang tidak diteliti
dalam penelitian ini.
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This thesis is expected to contribute to the development of science, especially
management and management of human resources, compensation, work discipline
and employee performance.

The method used in this research is descriptive and verification method that is
collecting, presenting, analyzing and testing hypotheses, and making conclusions
and suggestions. Samples were collected by the Sample Random Sampling method
with a total sample of 104 respondents from a population of 140 people. The data
analysis techniques used are range scale analysis techniques and path analysis with
the help of Method Of Successive Interval (MSI), Microsoft Excell 2010 computer
program and SPSS version 23.

The results of everal conclusions, namely that compensation
received by er atahari Department Store Karawang based on the
results of analysis of indicators showed an average score of 402 which is in the
range of agréed scale, work d|$C|pI|ne that is in employees of PT Matahari
of:the:&nalysm of indicators show
an average sc@ d scale, the work that is
in the employe@s @i wang based on the results

of the analysis o of 402 in the range of agreed

There is a moderate rela i WMGnd work discipline, this is
seen from the value of the'@arrelation analysis of 0.456. There is a partial effect of

compensation on employee perfermance of 27.8% and there is anjinfluence of work
discipline partially on employee™p pance by 19% As/ for the effect of
compensation and work discipline simultag yronitheperformance of employees
of PT Matahari Department Store Karawangwan i 0 46.8%, while the

remaining 53.2% is the contribution of other variables (¢) that were not examined
in this study.
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