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ABSTRAK 

 

PENGARUH BUDAYA KERJA DAN KOMPETENSI 

TERHADAP STRES KERJA KARYAWAN 

Studi Kasus pada Karyawan Pada bagian Quality Division PT. Pindo Delli 

Paper Product II Karawang  

Karawang, Jawa Barat 

 

Imanudin 

Universitas Buana Perjuangan 

Karawang, 2019 

Suatu perusahaan sudah menjadi  keharusan bahwa stress kerja itu 

diperhatikan, karena stress kerja akan membuat karyawan menjadi gugup, cemas yang 

terlalu berlebihan serta meningkatnya emosi dan selalu berfikir keras. 

Penelitian  ini  bertujuan  untuk  mengetahui Pengaruh  budaya kerja  terhadap  

stres kerja karyawan  PT. Pindo Delli Paper Product 2 Karawang bagian Quality 

Division, Pengaruh  kompetensi  terhadap  stres kerja PT. Pindo Delli Paper Product 

2 Karawang bagian Quality Division dan Pengaruh  budaya kerja dan kompetensi   

terhadap   stres kerja  karyawan PT. Pindo Delli Paper Product 2 Karawang bagian 

Quality Division. Populasi  penelitian ini adalah 184 karyawan tetap/ kontrak PT. 

Pindo Delli Paper Product 2 Karawang bagian Quality Division.  Jumlah Sampel yang 

digunakan 126 reponden karyawan tetap/ kontrak PT. Pindo Delli Paper Product 2 

Karawang bagian Quality Division. Teknik pengambilan sampel yang digunakan 

adalah  teknik  sampling  probability.  Hasil  penelitian  menunjukkan  bahwa  budaya 

kerja  berpengaruh  positif terhadap stres kerja karyawan dengan nilai 19.57%, 

kompetensi berpengaruh positif terhadap   stres kerja karyawa dengan nilai 25,46%,  

budaya kerja  dan  kompetensi bersama-sama  berpengaruh  positif  terhadap stres 

kerja karyawan dengan nilai 45%. 

Berdarasarkan penelitian Budaya Kerja di PT.Pindodelli Paper Product 2 

Karawang memiliki rentan skala rendah dan berada pada kategori tidak baik. Untuk 

Kompetensi memiliki rentan skala rendah dan berada pada kategori baik dan Stres 

Kerja karyawan memiliki rentan skala paling rendah dan berada pada kategori cukup 

baik. 
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ABSTRACT 

 

EFFECT OF WORK CULTURE AND COMPETENCE 

AGAINST EMPLOYEE STRESS 

Case Study on Employees in the Quality Division of PT. Pindo Delli Paper 

Product II KarawangKarawang, West Java 

Imanudin 

Universitas Buana Perjuangan 

Karawang, 2019 

 

 

       It is imperative for a company to pay attention to work stress, because work stress 

will make employees nervous, anxious too much and increase emotions and always 

think hard. 

This study aims to determine the effect of work culture on work stress of 

employees of PT. Pindo Delli Paper Product 2 Karawang, part of the Quality Division, 

The influence of competence on job stress at PT. Pindo Delli Paper Product 2 

Karawang, part of the Quality Division and the influence of work culture and 

competence on the work stress of employees of PT. Pindo Delli Paper Product 2 

Karawang is part of the Quality Division. The population of this research is 184 

permanent / contract employees of PT. Pindo Delli Paper Product 2 Karawang is part 

of the Quality Division. The number of samples used was 126 respondents for 

permanent / contract employees of PT. Pindo Delli Paper Product 2 Karawang is part 

of the Quality Division. The sampling technique used is probability sampling 

technique. The results showed that work culture had a positive effect on employee 

work stress with a value of 19.57%, competence had a positive effect on employee 

work stress with a value of 25.46%, work culture and competence together had a 

positive effect on employee work stress with a value of 45%. 

Based on research on Work Culture at PT.Pindodelli Paper Product 2, 

Karawang has a low scale vulnerability and is in the bad category. Competence has a 

low scale vulnerability and is in the good category and the employee's work stress has 

the lowest scale vulnerability and is in the fairly good category. 
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