ABSTRACT

Andini Lestari 15416261201112. The Effect of Recruitment on the Placement of
Employees in the Agriculture and Forestry Office in Karawang.

This study aims to obtain empirical evidence and determine the clarity of the
phenomenon and conclusions about the influence of the two variables mentioned
above.

This thesis is expected to contribute to the development of management science in
particular, the development of institutional governance, governance of state-
owned companies, professional leadership, strategic management, marketing

management, human resource management, and economics in general.
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using_descriptive and inductive methods, namely:
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conclusions an@suggestions from the analysis ofﬂ'esearch data, obtained several

conclusions as follows: _ =
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The results of this study arégbases,.on the obtained average valug of the

Recruitment indicator score of 453.66; at the recruitmepit”is in the
criteria of agreeing and the placement of emplayees 456.2 e gfiteria of
agreeing. The influence between Recruitment and Employee Placement is 0.440

and has a strong and unidirectional relationship level because the value is
positive, the level of relationships is strong and the value is positive, for those that
affect recruitment and placement of employees to be increased or maintained in

order to create a balance within the company.
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ABSTRAK

Andini Lestari 15416261201112. Pengaruh Rekrutmen Terhadap Penempatan
Pegawai Dinas Pertanian dan Kehutanan Karawang.

Penelitian ini bertujuan untuk memperoleh bukti-bukti empirik dan menentukan
kejelasan fenomena serta kesimpulan tentang pengaruh dua variabel tersebut
diatas.

Skripsi ini diharapkan dapat memberikan sumbangan bagi pengembang ilmu
manajemen khususnya, pengembangan tatakelola kelembagaan, tatakelola
perusahaan milik negara, kepemimpinan yang professional, manajemen strategik,
manajemen pemasaran, manajemen Sumber Daya Manusia, dan ilmu ekonomi

pada umumnya.

diperoleh beberapa kesimpuln sebagai berikut :

1. Bagaimana i Di anian d a ang.

2. Bagaimana peRe an dan Kehutanan

empunyai tingkat
hubungan yang kuat dan searah karena nilainya positif tingkat hubungan yang
kuat dan nilainya positif, untuk yang mempengaruhi rekrutmen maupun
penempatan pegawai untuk ditingkatkan ataupun dipertahankan agar terjadinya

kesimbangan didalam perusahaan.

Kata Kunci : Rekrutmen,Penempatan Pegawai

Vi



