ABSTRAK

Unit kerja PT. Buana Panca Pratama dalam menjalankan kegiatannya harus
selalu memperhatikan Kinerja karyawannya. Kinerja merupakan salah satu faktor
penting untuk melihat baik dan tidaknya suatu karyawan didalam organisasi.
Kinerja yang baik merupakan suatu langkah utama untuk menuju tercapainya suatu
tujuan organisasi. Penelitian ini bertujuan untuk mengetahui pengaruh disiplin kerja
dan motivasi kerja terhadap kinerja karyawan pada PT. Buana Panca Pratama. Data
yang digunakan dalam penelitian ini adalah data primer sebanyak 77 responden.
Metode yang di untuk menganalisis hubungan antara variabel independen
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ABSTRACT

The work unit of PT. Buana Panca Pratama in carrying out its activities must
always pay attention to the performance of its employees. Performance is one of
the important factors to see whether an employee is good or not in the organization.
Good performance is a major step towards achieving an organizational goal. This
study aims to determine the effect of work discipline and work motivation on
employee performance at PT. Buana Panca Pratama. The data used in this
research is primary data of 77 respondents. The method used to analyze the
relationship between the independent variables and the dependent variable is a
multiple linear regression method. The results showed that work discipline partially
had a positive and significant effect on employee performance at PT. Buana Panca
Pratama, work motivation had a positive and significant effect on employee
performance a Panca Pratama. Simultaneously work discipline and
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