ABSTRAK

Penelitian ini bertujuan untuk: (1) mengetahui gaji di Alfamart Kecamatan Purwasari;
(2) mengetahui insentif di Alfamart Kecamatan Purwasari; (3) mengetahui promosi
jabatan di Alfamart Kecamatan Purwasari; (4) mengetahui kinerja di Alfamart
Kecamatan Purwasari; (5) mengetahui pengaruh gaji secara parsial terhadap kinerja
karyawan di Alfamart Kecamatan Purwasari; (6) mengetahui secara parsial pengaruh
insentif terhadap kinerja karyawan di Alfamart Kecamatan Purwasari; (7) mengetahui
secara parsial promosi jabatan terhadap kinerja karyawan di Alfamart Kecamatan
Purwasari; (8) mengetahui secara simultan pengaruh gaji, insentif dan promosi jabatan
terhadap kinerja karyawan di Alfamart Kecamatan Purwasari. Penelitian dilakukan
dengan menggunakan metode deskriptif kuantitatif, yaitu studi lapangan melalui

fdn Purwasari diperoleh total nilai sebesar

ﬂ j 3) Alfamart Kecamatan
kategori cukup baik.
h total nilai sebesar 3489,
3 ku pengardh-positif dan signifikan gaji
terhadap Kkinerja"pegawai A\ asarl. Terdapat pengaruh positif
dan signifikan inse darKﬂj t Kecamatan Purwasari.
Tidak terdapat pengarC omosi jabatan terhadap kinerja karyawan di Alfamart
Kecamatan Purwasari. Terdapat penga tif dan signifikan Gaji (X1), Insentif
(X2) dan Promosi Jabatan (X jé
Alfamart Kecamatan Purwasari.
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ABSTRACT

This study aims to: (1) determine the salary at Alfamart Purwasari District; (2)
knowing the incentives at Alfamart Purwasari District; (3) find out the promotion at
Alfamart Purwasari District; (4) knowing the performance of Alfamart in Purwasari
District; (5) determine the effect of partial salary on employee performance at Alfamart
Purwasari District; (6) knowing partially the effect of incentives on employee
performance at Alfamart Purwasari District; (7) determine partially the promotion of
employee performance at Alfamart Purwasari District; (8) determine simultaneously
the effect of salary, incentives and promotions on employee performance at Alfamart

Purwasari [istri he _research.was congucted using a quantitative descriptive
method, field studies through_que ﬁ aires and direct documentation to get
an overvieéw of the situation and condition of the company. Based on the test results,

the salaryvariable (X1) for Alfamart Purwagari District obtained a total value of 3467

included e fairly good c ry =fnce ":== art Purwasari District
obtained a \-, value of 342“1 ; egory. Promotion (X3)
for Alfamart ‘\ asari Distr d ; f 3488, included in the fairly
good categor i

\ RAnCe of-(1)-A ama -Purwasari-Ristrict obtained a total
value of 3489, in eahin the fairly goOteaiggety. | here is a positive and significant
effect of salary on th afide dhAl@nia Adhhity fed Gurwasari District. There

is a positive and significant,e of incentives on employee performance at Alfamart
Purwasari District. There IS%he, € of promotion on employee performance at
Alfamart Purwasari District. There poSitive,and significant influénce Salary (X1),
Incentives (X2) and Promotion (X3) simutltanequsly o ployeePerformance (Y)
Alfamart Purwasari District.
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