ABSTRAK

Penelitian ini bertujuan untuk mengetahui, menganalisis, dan menjelaskan: (1) motivasi kerja
karyawan pada Departemen Produksi PT. Tato; (2) lingkungan kerja karyawan pada
Departemen Produksi PT. Tato; (3) kepuasan kerja karyawan pada Departemen Produksi PT.
Tato; (4) pengaruh motivasi kerja terhadap kepuasan kerja karyawan secara parsial pada
Departemen Produksi PT. Tato; (5) pengaruh lingkungan kerja terhadap kepuasan kerja
karyawan secara parsial pada Departemen Produksi PT. Tato; (6) pengaruh motivasi dan
lingkungan kerja terhadap kepuasan kerja karyawan secara simultan pada Departemen
Produksi PT. Tato. Penelitian ini dilakukan dengan metode kuantitatif melalui pendekatan
deskriptif dan verifikatif, sampel yang diambil dalam penelitian menggunakan teknik
probability sampling dengan simple random sampling yang berjumlah 95 responden.
Pengujian data penelitia png.digunakan berupa uji keabsahan data, uji asumsi klasik, analisis
regresi linier b alisi ten_deterphinasi, dan uji hipotesis. Berdasarkan hasil
vasi kerja karyawan “pada @&75

penelitian, temen Produksi PT. Tato berada pada
penilaian yang tidak baik dengan skor 246. Lmkungan kerja karyawan pada Departemen
Produksi P : ﬂp baik dengan skor 250. Kepuasan kerja

karyawan pac
dengan skor 2
kepuasan kerja k@

r enilaian yang tidak baik
secara parsial terhadap
. Lingkungan kerja berpengaruh

@a=Bepartemen Produksi PT.

Tato. Motivasi dan i jan ker a_se I Na & garuh signifikan terhadap
kepuasan kerja karyawan Pada Mh . xl éesar 49,5%.
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ABSTRACT

This study aims to identify, analyze, and explain:(1) employee motivation at the Production
Department of PT. Tato; (2) work environment employees in the Production Department of
PT. Tato; (3) job satisfaction employees in the Production Department of PT. Tato; (4) the
influence of work motivation on employee job satisfaction partially in the Production
Department of PT. Tato; (5) the effect of the work environment on employee job satisfaction
partially in the Production Department of PT. Tato; (6) the effect of motivation and work
environment on employee job satisfaction simultaneously in the Production Department of PT.
Tato. This research was conducted using a quantitative method through a descriptive and
verification approach. The samples taken in this study used a probability sampling technique
with simple rando mpling,.amounting to 95 respondents. Testing the research data used
in the form of g idity te 3 %ﬂ? n test, multiple linear regression analysis,

analysis of the e pothesis testing. Based on the research
results, the k motivation of employees in the Production Department of PT. Tato are in
bad judgmentwith a score of 246. The work environment of employees in the Production

Department of Pi. Tato are in a f gooe <Smen e of 250. Job satisfaction
of employees Production Du . n a bad assessment with a
score of 247. WO ivati S ic p Ily on employee job satisfaction
. “Work'ehviron rtially significant effect

on employee job satisfe i roduction rtment of PT. Tato. Motivation and work
ela, S1gnifi Nétisfaction in the Production
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