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Tujuan penelitian ini adalah untuk mentahui pengaruh pesepsi dukungan
organisasi terhadap readiness for change pada karyawan baru PT X di karawang.
Metode dalam penelitian_ini menggunakan| metode kuantitatif, dengan teknik
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ABSTRACT

“The Effect of Perceptions of Organizational Supporton Readiness for Change
in New Employees of PT X in Karawang.”
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he purpose of this study was to dlrmie the effect of perceptions of

organizational support on the readiness for ghange of new employees at PT X in
Karawang. The method in this study uses q léntitative methods with non-random
sampling techniques and data collection téchniques with convenience sampling

echniques. In this study;-a-sample-of 135iréspendents=The-resulis of this study
ate that there is an : 0 ﬁ support on
adiness for change. T ifi 8l O : in this study

/as, 0.000. Therefore, t ative ., pted while the
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