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Rertbahan peran dari seorang-pelajar menjadi pekerja menuntut karyawan baru PT

enaghadapai perubahan/ Tingginya psychological capital yang
iki oleh setiap individs eningKatkan kesiapan individu dalam
nenghadapi perubahan. Penelitian ini an'untuk membuktikan secara empiris
pengaruh psychological capital terhadap readiness for change. Penelitian ini
merupakan penelitian kuantitatif. Subjek pengfitian ini adalah karyawan baru tahun
2022 yang berjumlah 135 responden di 5 dgfartemen (assembling 1, delivery wh
planning & logistic, material serviceline.l.& gp,.material.service line 2 & engine,
varranty & pdi) PT il=derigan—teknik—convenience sampling.
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ABSTRACT

“THE EFFECT OF PSYCHOLOGICAL CAPITAL ON READINESS FOR

CHANGE IN NEW EMPLOYEES OF PT X IN KARAWANG.”
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anging the role of a studént.into a wo ires PT X's new employees to be
eady to face change. The high psychologi ital owned by each individual can
increase individual readiness in facing change. This study aims to empirically
prove the effect of psychological capital on rgadiness for change. This research is
a quantitative research. The subjects of thig/study were new employees in 2022,
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