
6 

Universitas Buana Perjuangan Karawang 

 

 

References 
[1] J. Khawaja and B. Nadeem Ahmed, “Training and Development Program and its Benefits 

to Employee and Organization: A Conceptual,” Eur. J. Bus. Manag., vol. 5, no. 2, pp. 
243–252, 2013. 

[2] S. E. Kisaka and N. M. Mwewa, “Effects of Micro-credit , Micro-savings and Training on 
the Growth of Small and Medium Enterprises in MachakosCounty in,” vol. 5, no. 7, pp. 
43–50, 2014. 

[3] A. Yulianto and B. Solikhah, “The internal factors of Indonesia sharia banking to predict the 
mudharabah deposit,” Rev. Integr. Bus. Econ. Res., vol. 5, no. 1, pp. 210–218, 
2016. 

[4] M. Anantyasari, A. E. Suwarno, M. Nashirudin, C. Mu’awanah, and N. B. Asri, 
“Relevance Of Islamic Banking In Indonesia To The Muamalah System Of The Prophet 
And The Caliph,” J. Islam. Econ. Laws, vol. 5, no. 2, pp. 297–322, 2022, doi: 
10.23917/jisel.v5i2.17657. 

[5] P. Imam and K. Kpodar, “Islamic Banking: How Has It Expanded?,” Emerg. Mark. 
Financ. Trade, vol. 49, no. 6, pp. 112–137, Nov. 2013, doi: 10.2753/REE1540-
496X490607. 

[6] G. Anwar and N. N. Abdullah, “The impact of Human resource management practice 
on Organizational performance,” Int. J. Eng. Bus. Manag., vol. 5, no. 1, pp. 35–47, 
2021, doi: 10.22161/ijebm.5.1.4. 

[7] F. Hecklau, M. Galeitzke, S. Flachs, and H. Kohl, “Holistic Approach for Human Resource 
Management in Industry 4.0,” Procedia CIRP, vol. 54, pp. 1–6, 2016, doi: 
10.1016/j.procir.2016.05.102. 

[8] M. Paais and J. R. Pattiruhu, “Effect of Motivation, Leadership, and Organizational Culture 
on Satisfaction and Employee Performance,” J. Asian Financ. Econ. Bus., vol. 7, no. 
8, pp. 577–588, 2020, doi: 10.13106/JAFEB.2020.VOL7.NO8.577. 

[9] M. Amin, W. Khairuzzaman Wan Ismail, S. Zaleha Abdul Rasid, and R. Daverson 
Andrew Selemani, “The impact of human resource management practices on 
performance,” TQM J., vol. 26, no. 2, pp. 125–142, Jan. 2014, doi: 10.1108/TQM-10-
2011-0062. 

[10] S. Ahmad, “Green Human Resource Management: Policies and practices,” Cogent 
Bus. Manag., vol. 2, no. 1, p. 1030817, Dec. 2015, doi: 
10.1080/23311975.2015.1030817. 

[11] F. Febrian, S. Maarif, and A. Hubeis, “The Role of Leadership, Motivation and Training 
on Employee Performance in PT XYZ,” Int. J. Sci. Res. Publ., vol. 6, no. 8, pp. 447–
452, 2016, [Online]. Available: http://ijsrcseit.com/paper/CSEIT172330.pdf 

[12] S. Sharma and M. Taneja, “The effect of training on employee performance,” Int. J. 
Recent Technol. Eng., vol. 7, no. 4, pp. 6–13, 2018, doi: 
10.36555/almana.v4i3.1477. 

[13] fidelia Otu, O. Horlahwahley, A. Ezejiofor, and J.-A. Racheal, “THE CREDIT 
MANAGEMENT ON LIQUIDITY AND PROFITABILITY POSITIONS OF A 
MANUFACTURING COMPANY IN NIGERIA Related papers A Comparat ive 
Analysis on Working Capit al Management of Brewery Companies in Nigeria THE 
CREDIT MANAGEMENT ON LIQUIDITY AND PROFITABILITY POSITIONS OF A 
MANUFACTURING COMPANY IN NIGERIA,” Eur. J. Res.

http://ijsrcseit.com/paper/CSEIT172330.pdf


7 

Universitas Buana Perjuangan Karawang 

 

 

 


