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PT. X merupakan perusahaan yang bergerak dalam bidang manufacturing dengan 

focus produksi kopling roda 2 dan roda 4 yang sesuai dengan kualitas standar ekspor 

yang tinggi. PT. X mampu memberikan kepuasan kepada pelanggan melalui 

teknologi canggih dan penanganan cermat terhadap setiap detail. Serta mampu 

menciptakan sukacita bagi karyawan dengan menyediakan lingkungan kerja yang 

nyaman dan peningkatan keterampilan. Namun pandemi covid-19 telah menimbulkan 

banyak kerugian yang berdampak pada perubahan persiapan karyawan dalam 

menghadapi era industri 4.0. Hasil produksi mengalami penurunan sebanyak 50% hal 

ini dibuktikan dengan adanya data yang dimiliki perusahaan bawah jumlah produksi 

kopling di titik terendah dimasa awal pandemi covid-19 perbulan hanya mampu 

mencapai 500 ribu kopling sedangkan sebelum pandemi covid-19 perusahaan 

mampu memproduksi sampai 1 juta kopling perbulan. Hal tersebut dapat dilihat 

berdasarkan hasil prodiksi yang mengalami penurunan target produksi yang 

dipengaruhi oleh imbas dari covid-19 yang membuat penurunan dalam produktivitas 

kerja. Tujuan dalam penelitian ini adalah untuk mengetahui pengaruh penyesuaian 

kerja terhadap produktivitas kerja di PT. X. Populasi dalam penelitian ini adalah 383 

karyawan dengan menggunakan teknik pengambilan sampel quota sampling. 

Penelitian menggunakan metode kuantitatif. Hasil penelitian menyimpulkan bahwa 

terdapat pengaruh penyesuain kerja terhadap produktivitas kerja karyawan PT. X 

dengan nilai taraf signifikansi (p) 0.00 < 0.05 dengan besar hubungan sebesar 9.50%. 
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PT. X is a company engaged in manufacturing with a focus on the production of 2- 

wheeled and 4-wheeled clutches in accordance with high quality export standards. 

Pt. X is able to provide satisfaction to customers through advanced technology and 

careful handling of every detail. As well as being able to create joy for employees by 

providing a comfortable work environment and improving skills. However, the 

COVID-19 pandemic has caused many losses which have an impact on changes in 

employee preparations in facing the industrial era 4.0. Production results have 

decreased by 50% as evidenced by the data owned by the company under the number 

of clutch production at the lowest point in the early days of the Covid-19 pandemic 

per month was only able to reach 500 thousand clutches while before the Covid-19 

pandemic the company was able to produce up to 1 million clutches per month. This 

can be seen based on the results of the study program which experienced a decrease 

in production targets which was influenced by the impact of covid-19 which made a 

decrease in work productivity. The purpose of this study is to determine the effect of 

work adjustments on work productivity at PT. X. The population in this study was 383 

employees using quota sampling techniques. The research uses quantitative methods. 

The results of the study concluded that there was an influence of work adjustment on 

the work productivity of PT. X with a significance level value (p) of 0.00 < 0.05 with 

a relationship magnitude of 9.50%. 
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