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Penelitian ini membahas bagaimana pengaruh kompensasi dan kepuasan
kerja terhadap turnover intention karyawan di PT Decha Mandiri Sejahtera. Data
diperoleh melaui survei dengan menyebarkan kuisioner kepada 46 karyawan di PT
Decha Mandiri_Seja
akan analisis-lini anda. I\fitge penelitian ini mengguakan metode
atif, Data diolah dengan bantuan versi 21 untuk mengetahui sebarapa

n terhadap variabel dependen. Hasil

tera. Teknik analisis adalah teknik sampling jenuh dan

garuh antara variabel indepen

i ini di 3 parsial asing variabel bebas
osmf terhad n. Sedangkan secara
simultan variale ma“e terhadap variabel terikat.
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ABSTRACT

Name : Eva Yuniarti
Study Program: Management
Title : The Effect of Compensation and Job Satisfaction on Employee

Intention Turnover at PT Decha Mandiri Sejahtera

This study discusses how compensation and job satisfaction influence
employee turnover intention at PT Decha Mandiri Sejahtera. Data obtained
through a survey by distributing questionnaires to 46 employees at PT. Decha
Mandiri Sej is technique is using a saturated sampling technique
and usin i is. This ":Iﬁ" h method uses quantitative methods.

The datawere processed with the help of SPSS version 21 to find out how much
the dependent variable. The results of
this stu icate that partially eachi as a positive effect on

e independent variable_had

aneously the independent
variables tog f ,: , iabte-\Where the independent
variable, meaning that 19.8% of the

turnover intention v i Aw N’ at are not tested in this

study. It is hoped that the his study will improve and strengthen matters

relating to compensation and | ntion can be
handled properly.
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