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Motivasi dan kepuasan kerja sangat berkaitan langsung dengan kinerja karyawan. Motivasi
dan kepuasan kerja yang dirasakan oleh karyawan dapat menurunkan Kkinerja ataupun
meningkatkan kinerja karyawan. Karyawan yang merasa termotivasi akan merasa puas dengan
dengan pekerjaan yang diperoleh sehingga akan berdampak pada meningkatnya Kinerja
perusahaan atau organisasi secara keseluruhan.

Penelitian ini dllakukan padaRs. Citra Sari Husada Kosambi Karawang. Penelitian ini
bertujuan untuk men h-motivasi dan kepuasan kerja terhadap kinerja karyawan.
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Motivation and job satisfaction are directly related to employee performance. Motivation
and job satisfaction felt by employees can reduce performance or increase employee
performance. Employees who feel motivated will feel satisfied with the work obtained so that
it will have an impact on increasing the performance of the company or organization as a whole.

This research was conducted at Rs. Citra Sari Husada Kosambi Karawang. This study aims
to examine the effect of motivation and job satisfaction on employee performance. The number
of samples set was 83 respondents using the solvin formula. The data collection method used
is to provide a questi@nnaire to e es in acczrdance with the research conducted. The

independent vari tion, while the dependent variable is
employee performance. The analytical tools used include validity test, reliability test, multiple
linear regressioni@nalysis, path analysis and hypothesis testing used, namely (F test) and (t test).
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