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ABSTRAK 
 

 

 

Erina Nurfitriani. 16416261201345. Kepemimpinan dan Budaya Organisasi 

dalam Meningkatkan Kinerja Perangkat Desa di Desa Puseurjaya Kecamatan 

Telukjambe Timur Kabupaten Karawang. Dibawah bimbingan Dr. H. Budi 

Rismayadi, S.E., M.M. dan Aji Tuhagana, S.Ag., S.E., M.M. 

 

Penelitian ini bertujuan untuk memperoleh bukti-bukti empirik dan menemukan 

kejelasan fenomena serta kesimpulan tentang peran kepemimpinan dan budaya 

organisasi dalam meningkatkan kinerja perangkat desa di Desa Puseurjaya 

Kecamatan Telukjambe Timur Kabupaten Karawang. 

 

Metode penelitian yang digunakan adalah metode penelitian deskriptif kuantitatif 

dan verifikatif. Alat analisis yang digunakan adalah analisis jalur (path analysis). 

Hasil analisis data penelitian diperoleh korelasi kuat antara peran kepemimpinan 

dengan budaya organisasi dengan nilai 0,744 (0,600 – 0,799 = Kuat). Nilai 

koefisien jalur pengaruh peran kepemimpinan terhadap kinerja pegawai secara 

parsial sebesar 0,309 dengan pengaruh sebesar 9,55%. Nilai koefisien jalur 

pengaruh budaya organisasi terhadap kinerja pegawai secara parsial sebesar 0,644 

dengan pengaruh sebesar 44,09%. Nilai koefisien jalur pengaruh peran 

kepemimpinan dan budaya organisasi terhadap kinerja pegawai secara simultan 

sebesar 0,917 dengan pengaruh sebesar 84,1%. 

 

Kata kunci: Peran Kepemimpinan, Budaya Organisasi, Kinerja Pegawai 
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ABSTRACT 

 

 

Erina Nurfitriani. 16416261201345. Leadership and Organizational Culture in 

Improving the Performance of Village Officials in Puseurjaya Village, 

Telukjambe Timur District, Karawang Regency. Under the guidance of Dr. H. 

Budi Rismayadi, S.E., M.M. and Aji Tuhagana, S.Ag., S.E., M.M. 

 

This study aims to obtain empirical evidence and find clarity of phenomena and 

conclusions about the role of leadership and organizational culture in improving 

the performance of village officials in Puseurjaya Village, Telukjambe Timur 

District, Karawang Regency. 

 

The research method used is descriptive quantitative research methods and 

verification. The analytical tool used is path analysis. The results of the research 

data analysis obtained a strong correlation between the role of leadership and 

organizational culture with a value of 0.744 (0.600 - 0.799 = Strong). The path 

coefficient value of the influence of the role of leadership on employee 

performance is partially 0.309 with an influence of 9.55%. The path coefficient 

value of the influence of organizational culture on employee performance is 

partially 0.644 with an influence of 44.09%. The value of the path coefficient of 

the influence of the role of leadership and organizational culture on employee 

performance simultaneously is 0.917 with an influence of 84.1%. 

 

Keywords: Leadership, Organizational Culture, Performance of Village 

Officials 
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