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Penelitian ini dilakukan bertujuan untuk mengetahui adakah pengaruh dan kondisi
dalam pelaksanaan motivasi dan kepuasan Kkerja terhadap kinerja pegawai yang
berlokasi di UPTD Puskesmas Pabuaran Subang.

Metodologi penelitian yang digunakan adalah deskriptif verifikatif dengan
pendekatan kuantitatif. Sampel dalam penelitian ini adalah seluruh pegawai
Puskesmas Pabuara ang menggunakan teknik sampling jenuh dengan
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Name : Ahmad Gopur
Study Program : Management
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Employees at the UPTD Puskesmas Pabuaran Subang

This study was conducted to determine whether there are any influences and
conditions in the implementation of motivation and job satisfaction on the
performance of employees located in the UPTD Pabuaran Subang Health Center.

The research methodology used is descriptive verification with a quantitative
approach. The sample in this study were all employees of the Pabuaran Public
Health Center used a saturated sampling technique by distributing
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