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Loyalitas dari pegawai mendukung tercapainya tujuan dari suatu
perusahaan.Terdapat berbagai faktor yang mendukung terciptanya rasa loyalitas
dari pegawai kepada perusahaan, antara lain ialah insentif dan pelatihan.
Pelaksanaan penelitian memiliki tujuan yakni mengetahui pengaruh insentif dan
pelatihan terhadap loyalitas karyawan PT Horiguchi Engineering Indonesia.
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Loyalty from employees supports the achievement of company goals. There are various factors that
support the creation of a sense of loyalty from employees to the company, including providing
incentives and training. This study aims to determine the effect of incentives and training on
employee loyalty at PT Horiguchi Engineering Indonesia. The research method chosen was
quantitatively using by a questionnaire and a total of 101 samples including employees at PT
Horiguchi Engi i ing probability sampling. Researchers analyzed data using
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