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Penelitian ini bertujuan untuk (1) mencari, mengetahui, menganalisis kondisi
motivasi kerja pada Dinas Pertanian Kabupaten Karawang. (2) mencari,
mengetahui, menganalisis kondisi disiplin kerja pada Dinas Pertanian Kabupaten
Karawang. (3) mencari, mengetahui, menganalisis kondisi kinerja pegawai pada
Dinas Pertanian Kabupaten Karawang. (4) mengetahui hubungan antara motivasi

kerja dengami@iSiplin kerja pegawai pada D':gas Pertanian Kabupaten Karawang. (5)

mengetah garuh parsiat~mativasi rhadap Kinerja pegawai pada Dinas
Pertanian Kabupaten Karawang. (6) m ahui pengaruh parsial disiplin kerja
terhadap™ kinerja pegawai pada Dinas ertanian Kabupaten Karawang. (7)
mengetahui pengaruh simultan motlva3| dan|disiplin kerja terhadap kinerja pegawai
pada Dinas i abu 0 dilakukan dengan

menggu 3 if hda arkan hasil analisis
deskriptif \ disi motivast Kerja, disipli j n kinerja pegawai Dinas
Pertanian DUpaten Karawang keada ik. berdasarkan hasil uji
verifikatif ter ek @Rtara motivasi dengan
disiplin kerja pé nas ertanla wbepaten karawang. Terdapat pengaruh

parsial motivasi ke adaf ﬂm N langsung maupun tidak
langsung sebesar 15, ruhparsial diSiplin kerja terhadap kinerja
pegawai baik secara Ian Ag pun tidak langsung sebesar 20,28%. Terdapat

pengaruh simultan motivasi da erja terhadap kinerja pegawai pada Dinas
Pertanian Kabupaten Karawang sebesat. 35,709
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The reseach is aimed to (1) searching, knowing, analyzing and explaining the
condition of work motivation At Agricultural Service Karawang District. (2)
searching, knowing, analyzing and explaining the conditions of discipline At
Agricultural Service Karawang District. (3) searching, knowing, analyzing and

explaininggthe™ conditions 0f-employee performance At Agricultural Service
Karawang@ Bistrict. (4) find~eut_the raigggship between work motivation and
employeeéwork discipline At Agricultura ice Karawang District. (5) determine
the partial effect of work motivation on gmployee performance At Agricultural

ServicelKarawang District. (6) determing|the partial effect of work discipline
towards{eémployee performangce ricultural arawang District. (7)
determing the simultaneous influe nd discipline towards
employee Perfermance At ang District. The study was

conducted N Based on the results of a

escrlptlve
descriptive a of=the --- ) = discipline and the
employee perfo

e at the icultemal*SEtrvice Karawang District in good
condition. Based onithetre

iti Be w&ﬂﬁe is a fairly strong and
positive relationship betinee tivatio at agricultural Service

Karawang District employee ere is a partial effect of work motivation on
employee performance both dikectly*and. indirectly by 15.3%. There is a partial
effect of work discipline on employegyperformance both directly@nd indirectly by
20.28%. There is a simultaneous influenceyef work motivation and discipline on
employee performance at agricultural Service Kara Di by 35.70%.
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